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Third Semester 3 Year LL.B./VI Sem. 5 Year B.A.LL.B.(Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, January/February 2025 (Odd Sem.)
LABOUR LAW - I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type question and short note/
problems is compulsory from each Unit.
3. Figures to the right indicate marks.
4. Answer should be written either in English/
Kannada completely.

UNIT =1

Q.No. 1. a) “The Fundamental Rights and Directive Principles of State
Policies are the backbone of Industrial Jurisprudence in
India”. Elucidate. Marks : 10

“RTIEY, SRR TENH T2 oo, DeSoDH B eE
3%71% &z:i:aéehs méojamh;cs aﬁqu SN, ABHETON.

OR/egz»

Q. No.1. a) Explain the salient features of Sexual Harassment of
Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013. Marks : 10

FORT k‘@@dq Bobdodor ¢ ong OB (338, dReqm IR
Qo) T208), 20133 @300 OFLNTIY QTOR.

Q. No. 1. b) “Bonded Labour System” Marks : 6
“2e3 RFT FTF
@
_OR/egs
Q. No.1. b) Write a note on ‘Equal pay for equal work'. Marks : 6

‘RS éoﬁi TRNT IeSI'T urﬁ\ wwjé 230D,

P.T.O.
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Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 3.

Q. No. 3.

a)

b)

a)

UNIT =l

Explain the concept of ‘bonus’. How it can be calculated ? Marks : 10
“WRETT 20w TOTOFBOLRY DWORD. BB, Jen A
TBCRMOTT ?

OR/s=gm

What is minimum wage ? Explain the different theories of
wages. Marks : 10

TR, 3P0 Q0TI ? BROL DT %D?Doéﬁﬁiﬁgt WTOR.

Explain the ‘nomination procedure’ under the Payment of
Gratuity Act, 1972. Marks : 6
T W, (Mou)E8) T[S SHAICLIY, 1972 T @Y,
TR e’ @goﬁooﬁz&g{ QRO
OR/&sg= I
Mr. ‘X, a workman is retrenched due to some reasons.
Advise him. Marks : 6

X 20w FONFTIR FoRy TCNYMN Fe502008 RRRYRTRNS.
ORI OB FRRD.

UNIT = IlI

Elucidate the objectives of the Child Labour (Prohibition
and Regulation) Act, 1986. Marks : 10

WO TAWFT (JUFOG T AON0E,£9) LHACLERD, 19868
wnggeeme;aigi QBOEBOD.
OR/&s@s

Explain the essential features of the Contract Labour
(Regulation and Abolition) Act, 1970. Marks : 10

3 BHAOFES (0Z WL I5S) LERALE, 19708
e vgsneRy DEORO.
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Q. No. 3. b) Write a note on Licensing of Contractors under Contract

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 4.

Q. No. 4.

b)

Labour (Prohibition and Regulation) Act, 1970.

4015/5067/6027/7027

Marks : 6

&R F0FB0 (Q0I0E, 2 R, THE) BORODRC, 1970 SRODLY,

rbéﬁmdd TTOSNOD uﬁ wws* 30000.
OR/eg=

Somu aged 13 years is working in a factory. He was made
to work for more than 6 hours without any intervals by his
employer and also work between 8 pm to 6 am to complete
the work. The boy was not allowed to have weekly holiday.
Examine the liability of the employer.

2ReRV 90w 13 SIFT OB oW TRFRONE, IR
TREST. 30 [RE cIRPEE W05,080 amasaéaud
6 our‘ej 0 0TI  FOR m&w@doa i?o::‘ﬁab
@mrﬁfa@*‘w Xow¥ 8 oow ueri 6 Esleoveraio) g%
SREDERT TN LTOTIN mdzs TeEoRY  BROTT
emmdéo TROeEs BRMWMOOTODI @%m

UNIT = IV

Define the term ‘contribution’. Examine the law relating to
contribution by the employer and employees under
‘Employees Provident Fund Act, 1952".

‘Zosr’ o:b“b mda.m Q. ‘JBTY z;icba"% (@) 63033 1952’3
ROV, SROGT) TN TRIFIOT woaﬁojo uﬁ
Lalebing @maﬂab w@@t‘m

OR/sg=»

Explain the benefits available to women under Maternity
Benefit Act, 1961.

Fort Doy 503, 19610RHY, To&FeRONR BTOT
oy, mm 230%0.
Maternity leave.
ot oH.

OR/ez=»
Employees under the Provident Fund Act, 1952.
yor, 20 %), 1952 TRODY, FROFER.

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

a)

a)

UNIT -V
Explain the salient features of the Unorganised Worker’s
Social Security Act, 2008. Marks : 10

SRS ToFBT TWRWT PRI R0, 2008T
WB/OD OFHRNISY DWORD.

OR/esg=»
Explain the registration procedure and authorities under

the Karnataka Shops and Commercial Establishment
Act, 1961. Marks : 10

TIFET Lon@nsd =D me‘éugx xoﬁ@mf R, 19618
R Jeeomed 3,03 BB W, PTONTRY TOR.

Effects of privatisation on Indian Industry. Marks : 6
P Nev UM e 06 IORNCTTT TOFTToTOMEL

OR/egz»
Objectives of Special Economic Zones Act, 2005. Marks : 6

DR SRFT IOOLNY O, 20058 WCZ}@N@J.
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Il Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. (Even Sem.) Examination, August/September 2024
LABOUR LAW - 1I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

2. One essay type question and short note/
problems is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT - |

Q. No. 1. a) Define “Labour Welfare Legislation” and explain the Indian :
constitutional provisions relating to labour welfare
legislations. Marks : 10
“TRFT TR0 TAT T 0, 0IR0. TROFT T
ZRInen Nouc@xwoa ag“d:: xoamsw cruwwocsnﬁa
RWOX.
OR /e
Define ‘Bonded Labour'. Explain the provisions relating to
abolmon of bonded labour system in India.

03 BEWFT -0, 20,3, LTSTY, 8 ToF T T *w@aoa;
@weroSn ~oao§)~z:5 pos uommfz&) QWA

Q. No. 1. b) Write a note on Vishakha and others v/s State of Rajasthan,
Supreme Court guidelines. Marks : 6

wau) =B Q28TT :Ddacs caa:*as To%, B,FCEITY,
ges‘zs o, 03RO T mnmmam: wﬁ waﬂrj 2080200.

OR JiZ o
Write a note on payment of remuneration at equal rates to
men and women workers under Equal Remuneration Act, 1976.
FRRT [eST ToWHE, 19763 IR, Joom :oB So&kFodor

TERT TOCY, BRI TWSAD iy LI 2IBOD. PT.O
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UNIT -1l

Q. No. 2. a) Define :Bonus’. What is the quantum of minimum statutory

bonus ? How it is calculated ?
‘zines:b (evdZRTF ©od) e 59,839, DA 5~:i mmwcz
WBReSHS 08ode 2 ﬁCS&"D &fﬁ Uﬁ wbﬁb“muﬁ 2

OR/ugm
Define ‘Gratuity’. What are the conditions for payment of
gratuity ? How it is calculated ?
TR, 88 (CUTHTRR)SEY T,809,Q%. R, TR
TORNPFR) ? ST, Tt IF TBLOIT 2

Q. No. 2. b) Write a note on salient features of the Minimum Wages

Q. No. 3. a)

Act, 1948.
iuu WHeSBT TooWwT, 19480 ,3020 ngr’{# ur;\ &33;_)9:*
udcmt)

OR/eg=
‘X’ was employed in an industry. The industry got heavy profit
during the academic year. ‘X' and others demanded the
bonus. Advise X’ and others.
X' SFT TAFTI 20T WHTDY, Foxg
QodpenSReoRTRD. YO FFiE IRFTY, WER,

PSL), NeRH. K T2 wITD WiResT 239@50333%

9T, X' B BTN FOTOIE, VeRO.
UNIT =l

Explain prohibition and regulation provisions relating to child
labour under the Child Labour (Prohibition and Regulation)
Act.

WY BWFET (AP [T Jodog )  wok, IR
WO TFEER  XowWoAT el T o0, 0T
wwwosﬁm WDWOR.

OR/egm

Explainthe provisions regarding registration of establishments
under the Contract Labour (Regulation and Abolition)
Act, 1970.

?béﬁ’ FOOFT (o300, e 533.) caa) @mo 19706@030@
emadoﬁ’ TOWODRT JReomes Nojamm}z& “amon.

Marks : 10

Marks : 6

Marks : 10
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Q. No. 3. b)

Q. No. 4. a)

Q.No.4. b)

Write note on recent amendments made to Child Labour
Act, 1986.

PO FROFT TN, 19868 v3ewdrt SRBLONILS STTANY
wr;\ ésa;;té WT0WD.

OR /&g

Write a short note about the health measures of contract
labour.

Mg TRFTC BOD ©WT wSRT BIONY Wil 3363
2080200.

UNIT = IV

Define ‘Contribution’. Examine the law relating to contribution
by the employer and employee under the Employees
Provident Fund Act, 1952 for different schemes.
'méﬁ'o:babq T, %. PR, Y &30&2}, 1952 89 0T
clpendi SROEd T, AT Jesdrcd Wil [
RATI, WOe3A.

OR/egm»

Define ‘Maternity Benefit'. Explain the procedure for payment
of maternity benefit to women worker under the Maternity
Benefit Act.

‘TOnR APoyy” w9, Q%. TOR oy, F0dcd It Tokwe
FOOFTFON WS JRdm IO @02;:56 zgé)oiaojoagt
WROA.

Write a short note on Employees Provident Fund Scheme.
%00 Pax, R odeewd wrf e3ed 2T,

OR/e@»

Write a note on appointment, powers and duties of inspectors
under Maternity Benefit Act.

TR oy, TEDRDY OBFT FeF, BHFTT DR
TIF R, MY urj‘ 333 WBOWD.

Marks : 6

Marks : 10

Marks : 6
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Q. No.5. a)

Q.No.5. b)

UNIT =V

Explain the various Central Government Schemes provided
under the Unorganised Workers Social Security Act, 2008,
to overcome the problems faced by unorganised workers
during the pandemic period.

$ROTPET FoOFBTD TO0F),W0T WWHONY, ATOORIT
RSB, NI eTOTLY, WTOTET FTLOFET ToweE 3,3
900D, 2008 TR, BSNTOR 0T, XTWFTT
DOD) oimeuémml QWO

OR /v

Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishment Act, 1961.
Booress wondns =B wmoed, o9 (FoR)nY 5903,

19610m0bE, Fpeoms 58,00 ) T,HRIMR
RO,

Write a note on effects of globalisation on industry and
labour.

PO WY HFES e PRSE0HT TORT Wi
e33e3 2TBCWO.

OR /e

Write a note on ‘Hours of work’ under the Karnataka Shops
and Commercial Establishments Act, 1961.
BTFLE Lon@nsd &I word, weRt 0%, 1961 8RLET

‘FORT =[O’ BOB wag;ﬁ 2WTOWDO.

Marks : 10

Marks : 6
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Il Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2024 (Odd Sem.)

LABOUR LAW -~ I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

2. One essay type question and short note question/
problem is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT = <

Q. No. 1. (a) Discuss the provisions of Indian Constitution relating to

Q. No. 1. (b)

labour laws. Marks : 10

g moE IR Tone PO TOCITIIT  YVTWOTNY

ST FOWCTTI, 2335 . ) !
OR/egw

Discuss the duties and obligations of employer under the
Inter State Migration of Workers Act, 1979.

030 Doy, FUF HAFEC oD, 1979 B, VciResT I3Fe
B WG INTIY WuFA.
Write a short note on : Marks : 6
eI ed 2WBOWD :
Sexual Harassment.
gons $TOBY.
OR/e5w»

Registration of establishment under Inter State Migrant
Workers Act, 1979.

©030 Oox, WUF TAFEC Ted), 1979 DALY, FOINY
Sweorses.

P.T.O.
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Q. No. 2. (a)

Q. No. 2. (b)

Q. No. 3. (a)

UNIT =1l

Discuss ‘the rights of employees under the Payment of
Gratuity Act, 1972.

ML TNE VRIS, 1972 OB HAFTOR VTS
TERNFRY, WFA0.

OR/eg=
Discuss the rights of Bonded labours under the Bonded
Labour System Abolition Act, 1976.

6B BOEWFT a)‘c‘s;é VRGOV, 1976 TR WeE FRFTO

TENTTY W3F A,

Write short notes on :

aa{w LWBoW0 :

Nomination under the Payment of Gratuity Act, 1972.

MU WS SOOI, 1972 TBCDY, T ITEFTT.
OR/eg=m

Procedure for fixing and revision of minimum wages.
B, IeSTT IO =y TodewdoDd T3 0.

UNIT =1l

Discuss in detail the obligation of Employer under the
Contract Labour (Regulation and Abolition) Act, 1970.
modnt Ta0FI0 (V000 B TBE) SRR, 1970 o&
Rodrexss mqusnm 23e3F A,

OR/eg=

Discuss the provisions relating employment of adolescent
under the Child and Adolescent Labour (Prohibition and
Regulation) Act, 1986.

RO B TR TWFT (QLFOT F0Z ACWCE,E9) LRV,

1986 09, Sorem JodeewSt BOWCHAT FCRTONT), LTOR.

Marks : 10

Marks : 6

Marks : 10



A T 0 0 0 0 0 3- 4015/5067/6027/7027

Q. No. 3. (b)

Write a note on :

363 WGowDd :

Registration of establishment under the Contract Labour
(Regulation and Abolition) Act, 1970.

RoFod SpeoTsn Zowop MO TRFIT (e, TR

(3]

dz%é) BRACH, 1970 BYF JwogSned.
OR/eg=

Regulation of conditions of work of children.
0TI, Foxg Dodpemds JoRnsd.

UNIT - IV

Marks : 6

Q. No. 4. (a) Discuss various schemes available under EPF Act, 1952. Marks : 10

Q. No. 4. (b)

TBIT PIRID BOIOHD, 1952 TAHY QB AN,

odpexIng wrj\ 2323F 8.
OR/eg=

Explain the mode of recovery of money due from the
employer under EPF Act, 1952.

Lt 1010] PORID BRIV, 1952 SBcE JodeemEon
amwabq TRRL BIRELD WBOT amﬁm@t 23W8FR0.

Write a note on :
wazscs 20D :
Maternity Leave.
TOn o,

OR/ems»
Employees Pension Scheme.
ToEOF B0 R0w3ed 03eed.

Marks : 6
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UNIT -V
Q. No. 5. (a) What are the various schemes provided to unorganized

workers under Unorganized Workers Social Security Act,
2008 ? Marks : 10

eTOTEIZ FOQFBON, SHOTET TEWFBTD B FRNRT
35,3 BRI, 2008 SYTOT W0 odrenIned SRR ?
OR/egz»

What are the duties of Employer and Contractors under the
Unorganized Workers Social Security Act, 2008 ?

SROTHEST THROFFT TF e PIF BHRodd, 2008 T
Qodnems Tene MHINmIsS WPIN IR ? -
Q. No. 5. (b) Write a short note on : Mark : 6
wazfé WBOWD :
Special Economic Zone.
DBeR BHFT TOD. - .
OR/&5s»

Registration of establishment of shops and commercial
establishments under the Karnataka Shops and Commercial
Establishment Act, 1961.

FoorE3% wona@ [ W, :m@wé Tood), 1961 0@ “oneny
WO T[T, m@wé‘w Seeores.




| 0 T O O R0 O 0

4015/5067/6027/7027

Ill Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B/B.Com.LL.B. Examination, September/October 2023 (June 2023)

Duration : 3 Hours

LABOUR LAW - I

Instructions : 1. Answer all five Units.
2. One essay type question and short note question/

problem is compulsory from each Unit.
3. Figures to the right indicate marks.

Max. Marks : 80

4. Answer should be written either in English or

Kannada completely.

UNIT =

Q. No. 1. (a) The Fundamental Rights and Directive Principles of State

(a)

Q. No. 1. (b)

(b)

Policy are the backbone of the Industrial Laws in India.
Discuss.

PRTEHEY, SROYINT BN oA Tz, ed QTeFTT IO
§md% FoRRNT g eown. - WA

OR/eszz
Explain the important features of the Inter State Migration
of Workers Act, 1979.
©030 Toty, WX F0FET Tood), 1979 T 30D LFLINTR
QTOR.

Write a note on :
é.?az’ré 2080200,

Local complaint committee under the Sexual Harassment of
Women at workplace (Prevention Prohibition and Redressal)
Act, 2013.

GoNg TRV Netio] Foe&PoDT FoTEES T3, 2013 BRCHE,
xgv“eow BRTO ReWé.

OR/eg=»
Revocation of registration of establishment under Inter State
Migrant Workmen Act, 1979.
©030 o, WOR FoROFET 508 , 1979 SR, XoANY
SReoTWE SoTTWOTONT.

Marks : 10

Marks : 10

Marks : 6

Marks : 6

P.T.O.
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Q. No. 2. (a)

(a)

Q. No. 2. (b)

(b)

Q. No. 3. (a)

(a)

UNIT =1l

Explain the salient features and objectives of Minimum
Wages Act, 1948. Marks : 10

8% eSS s, 1948 B,=0D wFranisd [ VT BTV,
QRO

OR/eg=»

Define available surplus. Discuss the permissible deductions
available to deduct from the gross profits under Payment of
Bonus Act, 1965. Marks : 10
TBFO  BTCIIWE, 359,309, TR BResE W o),

(SRes Homod SHICHI) 1965 8, 3R WLITIRY,
BYODHLD ST[WERIBIT 3WFA.

Write a note on :
ws:‘i £3 2080%00.

Recovery of Gratuity amount due from employer. . Marks : 6
wdmﬁeﬁms?ocd o8 QT 12, 8 0B IRRD.

OR/&5w

Disqualification of bonus under Payment of Bonus Act, 1965. Marks : 6
1965 © WRERT Bowmaodd GHACRT T,TT WReST
TEEDLD QTR SRBFS.

UNIT =1l

Explain the development of child labour abolition and

regulation laws in India. Marks : 10
POIRE, RY TAFT TEE JWRFUT R [¥ovslerc R

FORATONG LITSEARCDTY [OA.

OR/e&sge

Explain the provisions of the Contract Labour Regulation and

Abolition Act, 1970 relating to welfare and health measures

available to contract labour. Marks : 10
e TRFIS JoPoZ e I el S, 1970 og,

7 TOFTON TR BT W sl B B,3NI,

B0TT LTWOTNER), DTOA.
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Q. No. 3. (b)

(b)

Write a note on :
&3&19:5 23000,

Technical Advisory Committee under Child Labour Prohibition
and Regulation Act, 1986. Marks : 6

WO TRFE AWRFOT T JcWe,e 908, 1986 TY,
o0&, T FOT> RWe.
OR/eg=

Licensing of contractors under Contract Labour Regulation
Act, 1970. Marks : 6

&R FEOFT Ve e TedY, 1970 SR, MERwss
ToTIN.

UNIT = IV

Q. No. 4. (a) Discuss the constitution and functions of Central Board

(@)

Q. No. 4. (b)

(b)

under the Employees Provident Fund and Miscellaneous - :
Provisions Act, 1952. Marks : 10

TR, eNNY POx, IQ R IBT evTwopnd 8303% 1
1952 g Feotd, 0l woBPed TS ek ﬂobs'm:agi
WRIFA.

OR/egm

Explain the benefits available to women under Maternity
Benefit Act, 1961. Marks : 10

BOT T,c8RenE BV, 1961 SRODE. Ro&Foor BTN
@@&%ﬂ@@ WTOA.
Write a note on :
€333 69 LBCD.
Employee under EPF Act, 1952. Marks : 6
EPF 203> , 1952 S@o®g, evdsen.
OR/egz»
Appointment of inspectors under Maternity Benefit Act, 1961. Marks : 6
Bort Fodeens 03, 1961 SREDY, W FFoRY Fexvs.
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UNIT -V

Q. No. 5. (a) Explain the provisions relating to regulation of working

(a)

conditions of women and children under Karnataka Shops
and Commercial Establishment Act, 1961. Marks : 10

Sorus sonand T weedy, XoINY SO, 1961
SRoDHE, WeFodT = WoTY O ?&éﬁém Qod00g, 38
TowoRATOE [TOW LLTOPNF, WROA.

OR/eg=

Explain the Constitutional Mandate and the influence of
ILO in the formation of the Un-organised Workers Social
Security Act, 2008. % Marks : 10

oDz S0RMOS MuREE 53 0%, 2008 RN,
ILO 8 Byes 308 TORTRE WENURy 3sFk.

Q. No. 5. (b) Write a note on :

(b)

833363 LBR0.
Effects of Privatisation on Indian Industry. Marks : 6
Pvplercio %maﬁﬁ@ B0ee3 A0ORNEBTHT TOTORO.
OR/eszz
Social Security Board under Unorganised Workers Social
Security Act, 2008. Marks : 6

sPoPEE TOCHT TRFES WRNE PBE T0OD, 2008
SRODYF MRRE PR,T WOFT.
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Ill Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B.

(Maj.-Min.-System)/B.B.A.LL.B./B.Com.LL.B.
Examination, March/April 2023 (Dec. 2022)

4015/5067/6027/7027

LABOUR LAW -1lI
Duration : 3 Hours Max. Marks : 80
Instructions : 1. Answer all five Units.
2. One Essay type question and short note/problems is
compulsory from each Unit.
3. Answer should be written either in English or
Kannada completely.
UNIT — |
Q. No. 1. a) Explain the salient features of Sexual Harassment of
women at workplace (Prevention, Prohibition and '
Redressal) Act, 2013. Marks : 10
FORT #gﬁciq So&goor &ong 3TOBY (3(3, ARG I
Qeesme) Food), 20130 Ted MORUFHRRYR) TR
OR/&5s
Q. No. 1. a) Discuss the salient provisions of Inter-State Migration of
Workers Act, 1979. Marks : 10
@080, FOX TIROFEC soody, 1979 © =0,
emajuozjﬁe}wi 23R3FR0.
Q. No. 1. b) Bonded labour. Marks : 6
363 FOFE.
OR/esg=»
Q. No. 1. b) Vishaka V State of Rajasthan. Marks : 6

SN V oazs:%aﬁ oo

P.T.O.
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UNIT - 1I

Q. No. 2. a) Explain the salient features of Payment of Gratuity
Act, 1972, Marks : 10
M 2888 Zomodh “HReHE, 19728 FRoD
rbwogmﬁddi QTOR.

OR/ega

Q. No. 2. a) Explain the concept of Bonus. How it can be calculated ?  Marks : 10
wneSwT 83 wdajdg( DBOR0. [T, Bert FFOROINZTS 9

Q. No. 2. b) Ram aged 13 year is working in glass factory. He was
made to work for more than 6 hours without interval by his
employer. He was also made to work between 7 p.m. to
8 a.m. to complete the work. The boy was not entitled for
weekly holiday. Examine the liability of the employer. Marks : 6

DO Q0L BOSWRTIe TORS weF mess FFFODY
gox mmsdo UBS BROFD cInFPe daz;s’osd
DOIRNLT Q:Sd.) notins e QT3S g% Inaxbed do&
i?@x:dm aufamrﬁ:a%’w %o 7 dord eiert 8 ﬁowwoddm
g% d}a&mmd LROBIN TR ddodoab RO
esmziado@ao BRdesd arazﬁmcioﬁoab azﬂm%

OR/e&g

Q.No.2. b) Mr. Ram was working in company due to certain
reasons he was retrenched. He claimed his gratuity on
retrenchment as it is termination of service. Can he
claim ? Marks : 6

Do) DOWRD 2,00 BoTRODNY, Fe mmacsa FOR)
FOOLNYOTA ¢330 ﬂedoﬁo&b ma"ﬁm%dﬁ‘ m S8
QerIemn gredoma, oadozoﬁ ), 2 wdmvgw Sib
3303 9
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Q. No. 3. a)

Q. No. 3. a)

Q. No. 3. b)

Q. No. 3. b)

Q. No. 4. a)

Q. No. 4. a)

UNIT =1l

Elucidate the objectives of the Child Labour (Prohibition
and Regulation) Act, 1986. Marks : 10
LIOTIEDF D (Z«Dwroc;i R VDo) O, 19863
UTIEBRIR, QBOEFORD.

OR/eg=»
Explain the development of child labour abolition and
regulation legislation in India. Marks : 10
POSTY, WRUTWFS TS AFOT B Qoo eand
TRR TRING zﬁ@;’drﬁﬁod)ag QTOR.
Reasons for child labour in India. Marks : 6
RUSHY, PUTFE B oD, ‘

OR/eg=n
Write a note on regulation of conditions of work
of children. Marks : 6
mg@@ 60:3@ A3ReRT RO (ﬁb&(@) ao:bogtag
RoLoRATI0S L3 LTCU0.

UNIT = IV

Discuss the mode of recovery of money due from the
Employer under EPF Act, 1962. Marks : 10
P800 PR, Y ORI, 19628 RODY, VPRI foleln]
8 QT BT, [RRW JNRBFLD BBV DEIIRII,
WIFR0.

OR/eagge
Define contribution. Examine the law relating to

contribution by the employer and employees under
Employees Provident Fund Act, 1952. Marks : 10

Sosronsy SRk, 19528 B O TOIEDEADY,
SROBS) TONR TFFOOT Wodricd wrj\ Lelovns 635@833&
TOes.
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Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

b)

a)

Maternity Benefit Act, 1961. Marks : 6
3ort N—,aﬂ?% med), 1961.
OR/esg@=
Maternity leave. Marks : 6
Tor o
UNIT -V

Explain the registration procedure and authorities
under Karnataka Shops and Commercial Establishments
Act, 1961. Marks : 10 &

TFLE  sonandd el mtéz%m# DI rmo:}% :

@
1961 Sao®) Sncodes Jgod oY) =R, 50N
QTORO.

OR/egme

Define ‘unorganised worker’ and discuss the administrative
mechanism, its composition and powers under the

Unorganised Workers Social Security Act, 2008. Marks : 10
‘eRogeE Soxmo mssi WADAR.  CROPEZ TOFIT

PRI P33 ok, 2008 SRDY =& afsd:g) , &©0

«Q

Toodnexs S @Q@d&ﬁﬁg{ QWO

Objectives of Special Economic Zones Act, 2005. Marks : 6 P
DIR SHFF Toodnd LOoHI, 2005 3 NGB,

OR/em=
Write a note on hours of work and annual leave
with wages under Karnataka Shops and Commercial
Establishments Act, 1961. Marks : 6
TFLE onansh ) mséa%m# m@aﬁ moi% ;
1961 SRcHYS o7 30 mone mars BeB3BR0ONT
Do 80333 83368 WS,




4015/5067/6027/7027

Il Semester 3 Year LL.B./VI Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2022

(June 2022)
LABOUR LAW - 1I

Duration : 3 Hours -~ Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

b)

2. One essay type question and short note/problem
is compulsory from each Unit.

. Figures to the right indicate marks.

3
4. Answer should be written either English or
Kannada compulsorily.

UNIT = |

Explain the objectives of the Equal Remuneration _ ‘
Act, 1976. Marks : 10
TRINT Fe3S moi% , 19768 vgeBnds) OmORD.

OR/eg=
Discuss the provisions relating to extinguishment of liability
to repay bonded debt. Marks : 10
BEpod o FTTBECLYOD BeEmosod Jsherodh
TOWORAT wwwozsﬁvag 233F 0.

Constitution of Internal Complaints Committee. Marks : 6
&0308 TRTONY 8o TBS.
OR/eg=»
State the objectives of Bonded Labour System (Abolition)
Act, 1976. Marks : 6

WORT TFT aﬁdml (DerFes) oI, 1976 ©
wz%esmag( SO

P.T.O.
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Q.No.2. a)

Q. No.

Q. No.

Q. No. 2.

Q. No.

Q. No.

Q. No.

a)

b)

b)

a)

b)

UNIT = I

Explain the concept of ‘Bonus’. How it is calculated ?
“23ReST®’ 0w TOBOSODRY DWOXD. AT Zen
SETBRNOTTS ?

= OR/og=
What is wage ? Explain the procedure of claims under
the Minimum Wages Act, 1948.
BB DOTTERD 7 IR, FeST BHACDI, 1948 SRADY,
eETe0 XD QtdE F3,0300HT) WO,

Nomination under the Payment of Gratuity Act, 1972.
TRBS 19,280,00083 BRICIY, 1972 SRODY, T
ATFETT.

OR/eg=»
Explain the Authorities under Minimum Wages Act, 1948.
TOF, JeSI Food), 194889, &0, F0NIR), DWOA.

UNIT = 1ll

Write the essential features of the Contract Labour
(Regulation and Abolition) Act, 1970.

30000 Z,Q08T (JoDOZ,we B Tr) BRI,
19700 ©33,8 0Fandsy QORD.

OR/eg=»
Elucidate the objectives of the Child Labour (Prohibition
and Regulation) Act, 1986.
WL TOFE (AWFE &I Dod0Z,6H) SHICL,
19860 w%esnm RIQETOA.

Write a note on Central Advisory Board under Contract
Labour Act, 1970.

37 F00FE0 BRACLE, 19700 LBEDYD Fe0T,
Fowe ROBEOD wrf LTS wTCWD.

OR/egm»

Marks : 10

Marks : 10

Marks : 6 —

Marks : 6

Marks : 10

Marks : 10

Marks : 6
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Q. No.3. b)

Q.No. 4. a)

Q.No.4. a)

Q.No.4. b)

Q. No. 4. b)

Write a note on regulation of conditions of work of

children. Marks : 6
ms;.mgt semg 03e23RR aﬁd?gﬁ# ‘(’Oofoog,t:a!!6 ZFowoRATIOB
@3&3;15 2000

UNIT =1V

Discuss the salient features of the various schemes
formulated under the Employees Provident Fund
Act, 1952. Marks : 10

5o00F 80 PIF, D 00, 195209, HPRRUT G
BRenSnd [FVD CBLNYSY WAFAD.

OR/vg=®
Discuss the mode of recovery of money due from the
employer under the EPF Act, 1952. Marks : 10
Peo0 PO, B eERabED, 1952 JRDY, RROeBO0T :
08 BTN AT, FRReD RRBL [TH QRN
2337 0.

The occupier of the factory which was covered under

Employees Provident Fund and Miscellaneous Provisions

Act has refused to pay the contributions to the “Provident

Fund” onthe ground thatthe number of persons employed

in the factory has been reduced to below the statutory

number. Decide. Marks : 6

FOFT POH, O SORRTRODY, [T L pLoplarlove)
wpES RrodERD 3T, FWFS0DY, FOR  RBRBT
F00FES  [083,0d0 HVCBTY, ZRwE  TNOFE0
ﬁoa.idho:e‘ maboinncgpod TR P OR'" T TBS
SIRRRBIY, VTIBORTE. SeRPFRD.

OR /&g
Explain the facilities under the Maternity Benefit Act, 1961. Marks : 6
Fort Pory, 0d), 1961 BOR Pognesy DE0k.
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UNIT-V

Q.No.5. a) Explain the various Central Government schemes
provided under the Unorganised Workers and Social
Security Act, 2008 to strengthen the unorganised workers. Marks : 10

OFOPLIT  TFEC m@ﬂm QWOTELY  sFoTes
FOAFBD DX IR P38 0D, 2008 BRODY
QEBOONTOT $60T, Xeoron G clReSndR) DTORD.

OR/ug

Q. No.5. a) Explain the registration procedure and authorities under
the Karnataka Shops and Commercial Establishments
Act, 1961. Marks : 10

TooFwE  esonansh ALY msét:%nd x%wd uaoiga =
1%1mmggw@@mmf :

Q. No. 5. b) Write a note on special economic zone. Marks : 6
RBeR BHFT ToDHT BOD wagtd 2B000.
OR/ugw»
Q. No.5. b) Effect of privatisation on Indian Industry. Marks : 6

{aniet N evs) BT et WRRNEBTTEIT T[OBORONED.




Duration : 3 Hours

&

4015

Il Semester 3 Year LL.B. Examination, April/May 2022 (Dec. 2021)

LABOUR LAW - I

Instructions : 1) Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

b)

2. One essay type and one short note/Problem is
compulsory from each Unit.

3. Answer should be written either in English or in
Kannada completely.

UNIT =1

Articles 23 and 24 of the Indian Constitution are wide enough
to encompass various aspects of rights of labourers —
Discuss.

P08 RODTTONT t&m?{;zﬁ 23 3533_.2 24 TAFBC G
ss%nvmvmq%uwu DTOOTING. 233FRD. :

OR /eg=»
Explain the provisions relating to the registration of
establishments employing Inter-state migrant workmen under
the Inter-State Migrant Workmen Act, 1979.

503000, BOR TFBS 903, 19798 ©R0DY, 03TTE,
Sk PFI JodeerSiecRR JomIInd Seeonin
oWORAT amnm DTOAD.

Wirite a note on equal pay for equal work.
RS 6@::‘66 RABRT BeSIT BOBD TES 2WBON0.
OR /5=

Employers responsibility under Protection of Women Against
Sexual Harassment Act, 2013.

GoNg STOBVE DT SokPobd FoOYE  LHID,
20130@0h®, RodeexEd  mERONY  BOB T
WBOWD.

Max. Marks : 80

Marks : 10

Marks : 10

Marks : 6

Marks : 6

P.T.O.
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Q.No.2. a)

Q.No.2. a)

Q. No.2. b)

Q.No.2. b)

Q.No.3. a)

o4
UNIT =i
Discuss the provisions relating to the payment of gratuity
under the Payment of Gratuity Act, 1972.
79,280,008 TREE $PICT, 19728 SRODY, 1,230, 03
TTER ToWODAT wadwodﬁ?&gl DWORD.
OR/eg

What is minimum wages ? Explain the procedure for
fixation of minimum wages.

O, Fe3F omTed 9 SO, INOTRTI zgg:,oi)obq
DWORD.
Write a note on the provisions relating to eligibility for

bonus and disqualification for bonus under the Payment
of Bonus Act, 1965.

(VR 0

Marks : 10

Marks : 10

Marks : 6

WRETT TR BHACLR, 19650R00E eI sErd

TN WRST N SIBEIR JowoRT ema;‘uoqme:agt .

WORO.

OR/egm
‘A’ was employed in an Industry and regular wages were
paid to him. The Industry got heavy profits during the year,
‘A’ and others demanded bonus. Advise ‘A’ and others.

‘® QoW DFERD  womd Clab oVl foxg
Rodpendcinna), wIRR  A0oIomn  FeIm IS
TRBRDSL, ;N oD womd SRFOY, AT,
DRITI), NPT, ‘e’ VD) QoD winesant weaiwom*
[WTT. ‘&’ X wzton ROTODH) VRO,

UNIT -1l

Elucidate the objectives of the Contract Labour (Regulation
and Abolition) Act, 1970.
&Rt F00F 80 (Dedog, e BNV daéa) ©HJDF, 19708
wdﬁesn@z\fg‘ WJOEBORO.

OR/eg=

Marks : 6

Marks : 10

O
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Q. No. 3. a) What are the objectives of the Child Labour (Prohibition

and Regulation) Act, 1986. Marks : 10
WO TDFT (QWFOT TBY D0, £9) BHICHR, 19868
uucg)wﬁvaw 9

Q. No. 3. b) Write g.note on the Advisory Boards under the Contract Labour
(Regulation and Abolition) Act, 1970. Marks : 6

n3rt HFET (D003, OB dc;aa) V0T,
197002008, oz SooBeNe 8OO 85363 WBOD.
OR/ezm

C Q. No. 3. b) Write a note on causes of child labour in India and how it
can be prevented ? Marks : 6

LRUBTY, WoLTROFT aidgaﬁ QTOT FTNT BOB) DWOXD
TR BTBI, et BBODWROT ?

UNIT - IV

Q. No.4. a) Explain the benefits available to women under Maternity
Benefit Act, 1961. Marks : 10

TR P LRICDR, 196180 ©REDY, DRI BT
ﬁvz@ﬂm QTORD.
OR/eg=
Q. No. 4. a) Definecontribution. Examinethe law relatingto contribution

by the employer and employees under the Employees
C Provident Fund Act, 1952. Marks : 10

aoaﬁodam* 39,839, Q. 19523 zp&)ag STa) noa%o;b@o:bd;
ROBTY TR FOFBOOT oSO wj’\ QTR saz«iraqu

TOEHA.
Q. No. 4. b) Write a note on ‘Matemity Leave'. Marks : 6
‘Tort ol 2D £33 68 LBO0.
OR/ems»
Q. No. 4. b) Write a note on “Employees” under the Provident Fund
Act, 1952. Marks : 6

19520 0%, 20 TPOROHACLOR “FBR0FE'S Wi, L5Ted
w300,
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Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

a)

a)

b)

-4-

UNIT -V

Discuss the “Social Welfare Legislations in India under new
economic policy”.

BRI ©OFE VedcdY, RUSE AXRE TR ToIATNY'
03D We3FAD.

-
OR/usge»
Write a note on the composition of National Social Security
Board for unorganised workers under the Unorganised
Workers Social Security Act, 2008.

VHOTEIP FTWNFEC TRNWT PE,T BRI, 20088
BRDY, BHOPUT FURMTOMN Todeod MBRET 35,30
oY Focdeens OB LTrd WIOWD.

Effects of privatisation on Indian Industry.
Posdecdy VT ROT 30663 LIORNETTLIT TWOTTOWINELD.
OR/eg=e

Objectives of Karnataka State Shops and Commercial
Establishments, Act, 1961.

BF W8 wonantd wH) worde mn%m 00D, 1961 T
emz%wrws% QWORD.

Marks : 10

Marks : 10

Marks : 6

Marks : 6

~
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Ill Semester 3 Year LL.B./VI Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2021

LABOUR LAW -l

Duration : 3' Hours = Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 2. (a)

Q. No. 2. (b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions relating to extinguishment of

liability to repay bonded debt. ' © Marks: 10
FEEod 93 FOTHRTICHYDH BABROFD JmweF oS

ROWOQAT R0RoRNIR) HsF0.

Explain employers responsibility under Protection of

Women Against Sexual Harassment Act, 2013. Marks : 6
e;’ons 3BT sad.)c‘g bverlovele] #od@i:% (ZTatalevenol
201388009, Do3Res80 wERONTR), RSO0

Explain the salient features of The Equal Remuneration

" Act, 1976. Marks : 10

RRNT Rognas LRIODR, 19768 S0, ogmesi D[ORD.

State objectives of Bonded Labour System (Abolition)
Act, 1976. Marks : 6
2OHT FTWFT dgdx}a (aahraroa") SOV, 19768 L0BBNER) S0

P.T.O.
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Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (b)

Discuss the provisions relating to payment of Gratuity
under the Payment of Gratuity Act, 1972.
TS M LD, 19728 SBRODY, ML T

, BowoRAT wwwodm*d: DTOR.
-~

Nomination under the Payment of Gratuity Act, 1972.
WIS ML ORI, 19728 SRODY. TRAGer s,

What is Wage ? Explain the procedure of claims under the
Minimum Wages Act, 1948.

BB3  omBe 9 BOE  Se3T LD, 194858009
BB YR BBD T DTOXO.

Some workmen who were dismissed for misconduct. in
December 2015 claimed bonus fof the accounting year
2014-15. The Management denied their claim on the
ground that they were dismissed for misconduct. Decide.
Qhowo® 2015809 fox) maordd =8 DIFEEmA
SwRRoRNT.  2014-158¢ WOS arE JgBIBRODEY,
wneszert deéﬁo&ds ROATRT. E%dm"'id; (Sov o lilbviate)
zie@io:bm =0 abdrdémn TR LT
aoaicmd SETRFARO.

Explain the provisions relating to regulation of conditions
of work of children under the Child Labour (Prohibition and
Regulation) Act, 1986.

LROTEFT (Pwrog &) ao.‘oogm) LOVoDR), 19860
BRDEY mw oz d:&)x;sﬂd aodaogmi To2I0AT
waiuodﬂsfm QTORO.

Causes of child labour in India and how it can be prevented ?
PTITY tROTRFT wdsﬁ :plefaorat=s) 3y esdab 3ert
BBEODHWBIT ?

Marks : 10

Marks : 6

Marks : 10

Marks ;: 6

Marks : 10

Marks : 6
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Q. No. 6. (a)

Eluciaate the objectives of the Contract Labour (Regulation
and Abolition) Act, 1970. Marks : 10
3t BWFES (J0D0Z D =2 dcj;é) 00D, 19708

, QBEBNTRY DIOEBORO.

Q. No. 6. (b)

Q. No. 7. (a)

Q. No. 7. (b)

Q. No. 8. (a)

Q. No. 8. (b)

W’r?te a note on Central Advisory Board under Contract

Labour (Regulation and Abolition) Act, 1970. Marks : 6
mER 08 (RooZed TS dc‘g&) 0, 197038

©RDOODH Feor, BumD SooBY Wi 835368 LTBOWD.

Discuss the salient features of the various schemes )
formulated under the Employees Provident Fund Act, 1952.  Marks : 10
TAFE0 PRI VPO, 195209, «¥a3aAT O

odRedng BR0D OFLHNIR), BIFA0.

The occupies of the factory which was covered under
Employees Provident Fund and Miscellaneous Provisions
Act has refused to pay the contributions to the “Provident
Fund” on the ground that the number of persons employed
in the factory has been reduced to below the statutory
number. Decide. Marks : 6
RWFE PIR Y LOHTBRODY, AT FaTFF0D

B3 BROOBID  IF  TOFIODY, o8 R

FROFES Rosd BRACHITEG RRIAT FoOFEC :doasdnos
S@doomm:gsod D “PaF Q' Teo TORS dnda@dzdgk
DoVBOROTYE,. SeRRFRRD.

Explain the benefits available to women under Maternity

Benefit Act, 1961. Marks : 10
Bort 533, LHRIR, 19618 LBODY, kv [T

#Doe;jsmag QWORD.

Employees under the Provident Fund Act, 1952. Marks : 6

19520 %, Y TOVTSHBDY, TROFE.
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Q. No. 9. (a) Effects of Globalization on Indian Industry. Marks : 10

Q. No. 9. (b)

Q. No. 10. (a)

Q. No. 10. (b)

Po08eoD emc:gabd 0083 2NSCTOEIT TOTOTONEO.

Special Economic Zone. Marks : 6
NJeR SOFT JIOOD.

~
Explain provisions relating to regulation of working
conditions under Karnataka Shops and Commercial
Establishments Act, 1961. Marks : 10

BEoF 438 Lonanh B0%) sy FomBS SEROL, 19613
BRODY, TR TORSRY JASRY DoneIesd RowoPAa
YUTWOTNVRY, SO0,

Objectives of Unorganised Workers Social Security Act,
2008. Marks : 6

SR TFTC RRIE PET LHACHID 20088
UTIEBRIR) D[ORO. V
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Third Semester 3 Year LL.B. Examination, March/April 2021

Duration : 3 Hours

LABOUR LAW - I

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1.

Q. No. 1.

Q. No. 2.

Q. No. 2.

(@)

(b)

(a)

(b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Articles 23 and 24 of Indian Constitution are wide enough
to encompass various aspects of rights of labourers —
Discuss.

WR0E RoNPSE eRen 23 ) 24 BWFIC G
aa’ﬁ%r{sﬁaﬁrggm%da&zj QDTOTONG - WIF0.

Write a note on :
&3&1&5 2900200

Equal pay for equal work.
RRPD 60#% ABRT FeS3.

Explain the provisions relating to registration of
establishment employing inter-state migrant workmen
under The Inter-State Migrant Workmen Act, 1979.

eoédmuﬁ, RO FFIFO 508, 19798 ©a00Y, @2y
TR FOFIT Qo3P eHIRRARTOR xom@m’éﬂd SRcommEn
ROWORAT ao:amvaa QWOR.

Write a note on :

wagt'& 2B0WY

Constitution of Internal complaints committee.
50308 BATING B0 T3S

Max. Marks : 80

Marks : 10

Marks : 6

Marks : 10

Marks : 6

P.T.O.
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Q. No.3. (a) What is minimum wages ? Explain the procedure for

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

(b)

(a)

(b)

(a)

(b)

fixation of minimum wages.
goR, Se33 QOBBR> 7 ST, nozaDR DYoo)
QTOXD.

Answer the following :
$INRER, Lugon:

Compulsory insurance under Payment of Gratuity Act, 1972.

R TRRICL LHRCLED, 19720 SR0DHY, TEOL .

Explain the provisions relating to eligibility for bonus and
disqualification for bonus under Payment of Bonus

Act, 1965.

neant RS LOICHRES, 1965 SAOHY, tREF' T BT
ai:gg BRETTRN  OSEF3R  RoWOPAT  GUTRIOGNRVEY
QRO

Answer the following :

BINST, ¢OZON :

“X" an employee has been paid puja bonus before he
is found guilty of the act of misconduct. Whether the
employer can recover that amount on the ground that

he had a right of adjustment under the Act, Decide.

K Q0w TROFER GRS F§  ORFEID = leToko
RS ZnGde ¢S YPH HRETR) IR,
RO HIRIFACHITR BromRed S SHTT Hoed
Al FrosiR) BoddoN FACLREIE? SRR

Elucidate the human rights perspective and constitutional
provisions for the protection of child.

Se¢  RTEEMADR  IRIT IO zoguR SR
wﬁucdﬁ#z@i QBEEBOND.

Answer the following :

BINITI, GUBON !

Registration of Establishments employing contract labour.
roen mmrids.l Sea TRREPNT #oxg{'} Specmes.

0

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6



Q. No. 6. (a) Salient features of Contract Labour (Regulation and

Q. No. 6.

Q. No. 7.

Q. No. 7.

(b)

(a)

(b)

Abolition) Act, 1970.

rbdrt $R0Fsd (Ro0oged T 958) w0, 19700 =08,
wBeanga) DSORD.

Answer the following :

FINTTR, GUZON

Discuss the amendments brought through the Child Labour
(Prohibition and Regulation) Amendment Act, 2016.

TRUTRFE TP (Ve R 20303£9) STRB SR,
201679, 308 SIANIR) HFOXD.

Explain the provisions relating to mode of recovery of
money due from employer under The Employees’ Provident
Funds and Miscellaneous Provisions Act, 1952.

B8 gom, [N R DG RWOGINE  LHRODD,
19520 a0, POTRMEI0T 1Wd QTR Bro VoIS
DpSner Bowors SUTRIOGNVRY, QRO

Answer the following :

FINTTRY, SUZON :

A woman suffering from illness arising out of pregnancy
claims additional leave for a period of one month. She
produces the proof of her illness certificate issued by the
certified medical practitioner. Decide whether she can be
given additional period of leave under the law.

mg)mw Re3r GOABIRTWOTOLRT emdmergaodwdwgd%

FHBOCIRN 20T oried Sedrmn Sesbin ead TeWSD
BN SReomend  Friseod Re3oDoRYTOT
F@seod Jane TYIH, TOECTHANRY. PIRITRDY,
S0 BARE0 Sedobs) ThohwadTe ? JETRFIA

4015

Marks : 10

Marks : 6

- Marks : 10

Marks : 6
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Q. No. 8.

Q. No. 8.

Q. No. 9.

Q. No. 9.

Q. No. 10.

Q. No. 10.

(a)

(b)

(@)

(b)

(@)

(b)

-4- | 0

Objectives of Maternity Benefit Act, 1961 and its
application. Marks : 10

Bort 3E, 0%, 19610 LB =y 83 oWRDE.

Answer the following :

FINIT), evgon:

Powers and duties of Inspectors under the Employees

Provident Funds and Miscellaneous Provisions Act, 1952. Marks : 6
V800 I, RN BT AT dwoFnY wod), 19528

BRODY, OFIT LOFTT T ﬂ:&ra%ﬂei:.

Social welfare legislations in India under new economic
policy. Discuss. Marks : 10

TR SOFT JeS0NE, OTIT FINE TR ToRINED.
W3FR.

Answer the following : 2 t
wndcgag SOZON :

Effect of privatisation on Indian Industry. Marks : 6
TS0 NWHIT Foed SHHRNETOLT TOTBRIONED.

Write about the Composition of National Social Security
Board for unorganised workers under the Unorganised
Workers Social Security Act, 2008. Marks : 10

GROPLZ HWFBC WTNRT PIT  LHICHT, 20083

BRODE eRoTL FOTMTOMA Doy 0% TR I

OoBY RoodRewms wrf woee.

Answer the following :

iféﬂdc‘gﬁg‘ V0N :

Objectives of Karnataka Shops and Commercial

Establishments Act, 1961. Marks : 6

BIOF L8 wontantd ey mede xom@a'dai BT, 19618
wzgesmag QBOXO.
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Il Semester 3 Year LL.B. Examination, December 2019
LABOUR LAW - i
(2018 and 2019 Batch)
Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type question and short note/problem is
compulsory from each Unit.
3. Figures to the right indicate marks.
4. Answer should be written either English or Kannada
completely.

UNIT = |

Q. No. 1.(a) “The Fundamental Rights and Directive Principles of State
Policy are the backbone of the Industrial Jurisprudence in
India”. Elucidate. Marks : 10

“PUBEY TR sa%nm T oot Jedobd e T 3N
?Bcirasemf méodazmj’w aiai Q0L BN, WBDETOR.
OR

(a) Explain the objectives of the Equal Remuneration Act,
1976. Marks : 10

ABRT B 5903),1976 T erm’.:gD eBNFR) 50RO,

(b) Write a short note on International Labour Organization
(ILO) Standards. Marks : 6

&)% FORFT xoﬁao:bo SRIRRLDATIE IRIWOBNS T3 OFO
eI 2BoN0.

OR

(b) Write a short note on Duties of the District Magistrate
and Vigilance Committees under Bonded Labour System
(Abolition) Act, 1976. Marks : 6

RS DAFIT TG (IReR) T0%), 1976 TRANY, 2R,
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UNIT -l

Q. No. 2.(a) Define the term minimum wage and explain the procedure

(@)

(b)

(b)

for fixation of minimum rates of wages laid down under
Minimum Wages Act, 1948.

BT eSS T, 59,47, D TN 3% Se3s vocd), 1948
TR, TOF eI TIDTTY IRV =,8,0300D,
QWOA.

OR

Explain the concept of ‘Bonus’. How is it calculated ?
‘WesA)) 81 TTHIY HTORD. BT, Bert APFORCITIS ?

The gratuity amount of a workman was not paid by his
employer on the ground that he has caused great loss to
the management due to his negligent activities. Can the
workman recover his gratuity amount ? Advice.

FOSFERD 3, QOFT, S0 BROTEFCD WOrSRTN IF z:oz’»@ﬂ
BYF IFFR 080 IRBTOT FTRTN QodnenTIO HIIN
T, e3B 433, (1,2, 3) 0, VEFLD DTIFORTI. FHFTR
IR FomeodmenedeTNTos P, tTE Y, ohT), SR
SRBWTOTe ? FOT AeRO.

OR

‘A’ was employed in an industry and regular wages were
paid to him. The industry got heavy profits during the year.
‘A’ and others demanded bonus. Advice ‘A’ and others.

A DT FRF TR 1ot GVRFHIDE FRE DodpencdRnT)
SR VTCBToN BeST TR BRERNER. &N emqa&oi:o
WOTD TIRFTEY, TTH), CoITT nexozd. ‘A’ S0 Q3o
Binesdt WeRBoR) awoTT. ‘AT WX 2Zgon FOBAD),
Neq0.
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Q. No. 3.(a)

(@)

(b)

(b)

Q. No. 4.(a)

(@)

o
UNIT =l

Elucidate the objectives of the Child Labour (Prohibition and
Regulation) Act, 1986.
200 TROFE (FFog ToB) 00, ) esHR00R, 1986 T
wzieamemg( NSDETOA.

OR

Write the essential features of Contract Labour (Regulation
and Abolition) Act, 1970

F000h B Q0FT (0300, £9 ) THE) VDT, 1970 S eS8
NI DWORD.

Write a note on Regulation of conditions of work of
children.

sy, FoTE DoILWRT Hond (ToA3) 00308, £08,
BoLoPATIOS e3¢ [ Alofovsiol

OR

Write a note on the Advisory Boards under Contract Labour
(Regulation and Abolition) Act, 1970.

3000 Q08T (D00, T TFE) £poDH, 1970
RO Ao F0ReNY B0 TR WD,

UNIT =V

Define contribution. Examine the law relating to contribution
by the employer and employees under the Employees
Provident Fund Act, 1952.

FodrioddTY, 539,809, DA 1952 T PIHQ a’aoi)cos;aojoem
IOty TNR T0FBO0E F[osred Wi |TW AT,
ToedA.

OR

Discuss the mode of recovery of money due from the
employer under the EPF Act, 1952.

FPBOT PO, AR 003, 1952 8 @030, WROEBOOT 1od
BTT BEOTIY, TRELO BREED BTT NEISNTR, 233 R0.
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(b) Write a short note on object and scope of the Maternity

(b)

Q. No. 5. (a)

(@)

(b)

(b)

Benefit Act, 1961.
£eﬁ”9e>2;$ 630:’:0 1961 T erodw&& o, &:o:b’zbbSo:i t.mté
2BOD.

OR

Write a note on “Maternity Leave” under the Maternity Benefit
Act, 1961.

TOR oy, SOVCHD, 1961 SRODYS “Bor O’ B0 L3Ted
wo0.

UNIT -V

Explain the various Central Government Schemes provided
under the Unorganized Workers Social Security Act, 2008
to strengthen the unorganized workers.

SROTEIT F2N0F TS TR, MY DTIOZLD LHOTHEIS TOQOF BT
0% WRRET P53 SHILR, 2008 TAAHE VeBTINTHT
seod bl plgola] &)az: odraeuémiao Q=OXD.

OR

Explain the registration procedure and authorities under
the Karnataka Shops and Commercial Establishments Act,
1961.

BIoF 638 LORRvL I s N Xl B0, 1961 S SR,
Smeonsed T 8,0 0¥ 3, TN, DR,

Write a note on objectives of Special Economic Zones Act,
2005.

DFeR BHFF TN LHIACH, 2005 T LwTesne 8O
oa‘,?o t-.ms'é W3OWNO.

OR

Write a note on hours of work and annual leave with wages
under the Karnataka Shops and Commercial Establishments
Act, 1961.

BIRF 438 LOnRNTD 0% worsty Y mTI 5o0d), 1961 SRCLYS,
BOTT ST Tone TOAFE SBIEROONE Seiod RO L83
Alolovelol
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